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RALLY TO STOP LAYOFFS & DEMAND FAIR CONTRACTS!  
OUTSIDE WATER BOARD BUILDING (735 RANDOLPH) – TUES. OCT. 13, 4:30 PM
AFSCME 207 Union Meeting Thursday October 8, 4:30pm, 600 W. Lafayette – Small Studio (near back entrance)

  In the last year, DWSD Director Sue McCormick has laid off approximately 100 workers. Now about another 100 layoffs are scheduled for October 23 without regard to seniority. These layoffs are intended to be permanent since management has renamed our titles so that we can never be recalled to “obsolete” titles.  Meanwhile, this cynical scheme leaves workers performing the same tasks that we performed before this so-called “optimization plan” and title changes, just with less workers. This throws many laid off workers and families into crisis, puts increased workloads on those still working, and irresponsibly sets up the system for failures due to short staffing. The only way to stop layoffs is to unite & fight. Workers at DMC recently rejected their first contract offer for the first time in 34 years.  Fiat Chrysler workers have rejected theirs and may be striking. It is time that workers square off against bad contracts and union busting. 
  For AFSCME 207 and some other unions, management has intentionally refused to bargain contracts in good faith since 2012. Other unions ratified contracts that allow management to simply change their contracts at whim. Management has either coerced unions to agree (or unilaterally imposed) a series of outrageous concessions on wages, benefits, seniority rights, and they’ve curtailed unions’ ability to represent their members. They have even taken the unprecedented step of unilaterally reassigning workers to unions of management’s choosing!

  In addition to imposing harsh new disciplinary guidelines, management is now demanding that we agree to even more reductions of our vacation, sick time, funeral leave, etc. with their new Paid Time Off (PTO) scheme. At least for GLWA employees, they want to replace our already reduced Defined Benefit Pension plan with a much worse Defined Contribution plan. For unions that have contracts, management plans to impose the concessions after 45 days of useless “discussions.” For unions without contracts, such as Local 207, management wants to impose more concessions without any real negotiations.
  Now Federal Judge Cox plans to order union affiliation and contract issues to be decided through mediation, or he will impose terms himself by January 1, 2016. This provides DWSD and GLWA workers, including AFSCME 207 members, an opportunity to fight for better contracts. This is also true for those currently recognized by management as represented by Operating Engineers #324, Teamsters #214, and the Building Trades Council, 
  All unions should demand contracts that do not allow management to unilaterally rewrite that contract. We should all unite in the demand for decent contracts at both DWSD and GLWA regardless of how the union affiliation question is resolved by federal mediation. We should all unite NOW to conduct a sustained militant campaign to stop the layoffs and win decent contracts, starting with the rally against layoffs. 
ATTENTION AFSCME LOCAL 207 MEMBERS – UNION ELECTIONS 

Union officer nominations: Tuesday October 27, 4:30-5:30pm, 600 W. Lafayette, Small Studio. Elections: Wednesday November 11, 6am-6pm, same place. Current President (Michael Mulholland) and Secretary-Treasurer (Lekita Thomas) are not running. AFSCME State Headquarters says anyone who has paid dues to Local 207 continuously for the past year is eligible to run (it doesn’t matter what union management says you’re in) (call 313-995-5691 for info).
